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A NoTte FrRom THE EDITOR

While my time at Virginia Common-
wealth University (VCU) was some
the best years of my life (as a student
and faculty member), it was time start
anew. | am pleased to announce that
my new home and the new home of
ACJS Today is at Virginia State Uni-
versity (VSU).

VSU was founded in 1882 and began
with 126 students, 7 faculty members,
and 1 building. Today, VSU has a
student body of approximately 5,000
students, 250 faculty members, and
more than 50 buildings that sit on a
236-acre campus. The university’s
twelfth president is Dr. Eddie Moore,
Jr., the former Treasurer for the Com-
monwealth of Virginia. Dr. Moore has
been the president since 1993. The
university is located in Chesterfield
County, on a bluff across the Appomat-
tox River from the city of Petersburg.

Just this week U.S. News & World
Report ranked VSU 15" among the
nation’s top historically black colleges
and universities and 5" among histori-
cally black public universities. As you
can see VSU is a progressive and sup-
portive home for ACJS Today.

Please be aware that the contact in-
formation for ACJS Today has changed.
Please see page 7 in this issue for up
to date information.

I'd like to thank my deputy editor,
Shana Mell, for her hard work and
dedication. Shana will continue to
work on the newsletter although she is
in a doctoral program, works full-time at
the Richmond Police Department, and
is a parent. She remains an integral
part of the ACJS family.

I look forward to continuing to serve
the readership of ACJS Today in any
way possible.

THE UTILITY OF A CRIMINAL JUSTICE INTERNSHIP FOR
THE PREVENTION OF ScHooL BULLYING
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This article includes an overview of @ : \
the utility of creating a criminal justice = i, -;vJ

internship program for the express
purpose of reducing bullying in schools.
Criminal Justice programs have a long
history of providing interns to a variety
of agencies. The placement of criminal
justice students as interns in schools
to assist school resource officers
would appear to be a logical activity
in order to facilitate the development
of an all-encompassing program
for the reduction of school bullying.

administrators,
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and school
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& A a who are
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augmenting the safety and security
of schools and communities.

The Problem of School Bullying

Bullying is a pervasive problem for
school children in the U.S. as well
as internationally. Bullying involves
an ongoing pattern of physical or
psychological aggression that is
threatening, coercive, relentless, and
leaves the victim feeling powerless
(Fox, Elliot, Kerlikowske, Newman, &
Christeson, 2003). The most effective
intervention program requires focusing
on the bully, the victim, the peer culture,
and the school and home environments

The topics addressed include: the
problem of school bullying, preferred
intervention methods, different types of
internships, the various roles of school
resource officers, the types of roles and
responsibilities student interns might
be assigned to undertake, the benefits
of an internship, and a list of preferred
qualifications for school criminal justice
interns. This paper should be of value
to college students, their advisors, police
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is dependent under the service of its
membership in order to function. We are
fortunate to have many members who
volunteer their services. | wish to take

this opportunity to thank those dedicated
individuals who are contributing their
time and efforts to ACJS for 2007-2008.
A heartfelt thank you goes out to the
following members:

ACJS Executive Board

Wes Johnson, Janice Joseph, Leanne Fiftal
Alarid, Mary Stohr, Jeff Walker, Marilyn
McShane, Todd Clear, Barbara Sims,
David Owens, Julie Kunselman, James
Frank, Ronald Burns, Craig Hemmens

Academic Review Committee

Laura Moriarty, Chair, Patricia Grant,
Elizabeth McConnell, Vernetta Young, Jeff
Bouffard, David Kramer, David Mon-
tague, John Crank, John Smykla

Ad Hoc Assessment Committee
Barbara Peat, Chair, Dave Owens

Ad Hoc Committee to Explore

Diplomate in Justice Studies
Michael P. Brown

Jeffrey Rush

Others to be added, contact Ron at
rhunter@wecu.edu if interested

Affirmative Action Committee
Florence Ferguson, Chair, Robert Bing,
Deputy Chair, Vernetta Young, Sharon
Tracy, Sarah Britto, Mahendra Singh,
Marlyn Jones

Awards Committee

William Doerner, Chair, Quint Thur-
man, Deputy Chair, Matthew Robinson,
Florence Ferguson, Myrna Cintron, John

PRESIDENT’'S MESSAGE

Kerbs, Rudy Prine, Michael Eskey, David
Jenks, Karel Kurst-Swanger, Ihekwoaba
Onwudiwe, Tara O’Connor Shelley, Peter
Benekos, Robert Bing, Rober Jerin, Clau-
dia San Miguel, Donna Vandiver, Tom
Barker, Melissa Barlow, Allan Barnes,
Mark Dantzker, Curtis R. Blakely, Tae
Choo, Charles Crawford, Daniel Mears,
Noel Out, Matthew Crow, Eric Lambert,
Marian Williams, Don-Soo Chon, Robert
Lightfoot, Kimberly McCabe, Reid Toth,
Tamara Wilkins, Philip Carlan, Matthew
DeL.isi, Taiping Ho, Willard Oliver, Laura
Patterson

Budget Finance and Audit Committee
Janice Joseph, Chair, Ron Hunter, Wes

Johnson, Mary Stohr, Alida Merlo, Ralph
Rojas, Jr., Mittie Southerland (Ex Officio)

Constitution and By-L aws Committee
John Smykla, Chair, Barbara Belbot,

Deputy Chair, Frances Bernat, David
Camp, Gregg Etter

Ethics Committee

Elizabeth Gross, Chair, James Anderson,
Marissa Levy, Susan Sharp, Steve Tib-
betts, Amanda Burgess-Proctor

International Committee
John Winterdyk, Chair, Peter Kratcoski,
Phillip Reichel

Membership Committee
Matthew Robinson, Chair, Sean Varano,

Deputy Chair, Wilson Palacios, Camille
Gibson

Nominations and Elections Committee
Jeff Walker, Chair, Denise Gosslin, Peter
Wood, James Frank, James Golden, An-
drew Giacomazzi

Program Committee
Richard Tewksbury, Chair, Barbara Sims,

Deputy Chair, Elizabeth Mustaine, Kim-
berly Davies, Susan Bourke, Gay Killion,
Holly Ventura Miller, John Shutt, Frances
Reddington, Margaret Vandiver; Kristie
Blevins, Angela Crews, Philip Reichel,
Jeff Rush, Al Pierce, Robyn Lacks, Col-
leen Clarke, Wilson Palacios, Kareem
Jordan, Lorenzo Boyd, Matt Crow, Martin
Greenberg, Etta Morgan, Kathy Johnson,

Reid Toth, George Higgins, Pamela Wil-
cox, James Madden

Publications Committee
Faith Lutze, Chair, Mark Jones, Deputy
Chair, Craig Hemmens

Student Affairs Committee
Reid Toth, Chair, Stacy Moak, Deputy
Chair, Catherine Burton, James Gilbert

ACJS Today
Nicolle Parsons-Pollard, Editor, Shana

Mell, Deputy Editor

ACJS Now
Melissa Burek, Editor

Journal of Criminal Justice Education
Mitch Miller, Editor, Mathiecu Deflem,
Wilson Palacios, Patricia Attar, Natalie
Dominguez, Harold Kiolbassa, Bruce
Arrigo, Brenda Sims Blackwell, Melissa
Burek, Ellen Cohn, Heith Copes, Angela
Crews, Greg Dunaway, Roger Enriquez,
Bonnie Fisher, Christopher Gibson, James
Golden, Richard Hartley, George Hig-
gins, Wesley Jennings, Peter Kraska, Kim
Lersch, Sean Maddan, Elizabeth Mus-
taine, Jeffrey Ross, Lee Ross, Christopher
Schreck, Quint Thurman, Michael Vaughn,
John Worrall, Patricia Grant, Holly Ven-
ture Miller

Justice Quarterly
Current: Richard Tewksbury, Editor,

Elizabeth Mustaine, Gennaro F. Vito, Jill
Gordon, Barbara Owen, Nicole Piquero,
Michael Reisig, Rodney Engen , Bonnie
Fisher, Jodi Lane, Michael Smith, Jody
Sundt, John Worrall, Charles Katz , Cas-
sia Spohn, Ralph Taylor, Vincent Webb,
Gaylene Armstrong, Anthony Braga, Brian
Forst, Beth Huebner, Edmund McGarrell,
Christopher Schreck Term Ending in 2007:
Chester Britt, Editor, Charles Katz, Cas-
sia Spohn, Ralph Taylor, Vincent Webb,
Robin Shepard Engel, Paula Kautt, Travis
Pratt, Nancy Rodriguez, Barry Ruback,
Jihong Zhao

NGO Representative to United Nations
Janice Joseph

Continued on Page 11
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(Garrity et al, 1996). Bullying behavior
often goes undetected. Bullies are
adept at avoiding the observations
of their teachers and hall monitors.
Adult investigation and recognition of
the problem are essential for initiating
an effective prevention program.

Childhood bullying seems to be
predictive of future aggression, antisocial
behavior (Kokkinos & Panayiotou,
2004), and delinquency (van der Wal,
de Wit, & Hirasing, 2003). In fact, in one
recent study 60 percent of individuals
identified as school bullies in grades six
through nine were convicted of at least
one crime by age 24; and 40 percent
of those individuals had at least three
convictions by that age (Fox et al, 2003).

Survey research indicates that about
30% of children are either bullies, victims
of bullies, or both and that the number
of victims is increasing (Fox et al, 2003).
Other reported studies of the incidence
of bullying range from a high of 80%,
where “only 20% reported no bullying
behavior” in a 30 day period (Bosworth
et al, 1999) to studies showing a
conservative 10% of kindergarten
through high school students being
bullied (Hodges and Perry, 1996). Some
groups of children are also at greater risk,
for example, Garrity and Barris (1996)
reported “that 33% of mainstreamed,
special-needs children had been targets
of bullying, compared to 8% of their
normal classmates” (p. 97). Bullying
is more than just one single act of
aggressive teasing or fighting. Current
definitions of bullying behavior stem from
the original research conducted with
Norwegian and Swedish students by
Dan Olweus (1995). A major emphasis
in his definition of bullying is exposure
by the bullied to repeated negative
actions on the part of one or more other
students. Negative actions can include
physical contact, words, making faces or
dirty gestures, and intentional exclusion
from a group. An additional criterion
of bullying is an imbalance in strength
(an asymmetric power relationship)
and the student who is exposed to the
negative actions has difficulty defending
him or herself (Olweus, 1995). Bullying
behaviors themselves have been further
classified as either direct or indirect,
with direct bullying characterized by

characterized by social isolation, exclusion,
or nonselection (Bosworth et al, 1999).

Preferred Intervention Methods

A great variety of bullying prevention
programs and models exists. For example,
a current program exists in the Seattle
area involving the placement of 34 full-
time national service volunteers to prevent
youth violence, domestic violence and hate
crimes. The “JustServe AmericaCorps”
members commit to working for 11 months,
averaging at least 40 hours per week. The
Seattle program is focused on five priority
areas—school safety, youth skill building,
victim support, community outreach, and
volunteer generation. For the purposes of
school safety, the volunteers have been
assigned to work in middle and senior
high schools in order to initiate violence
prevention efforts, such as peer mediation,
educational forums, and support groups.
In particular, several volunteers at the
middle school level are implementing the
Olweus anti-bullying curriculum, serving on
the school safety committee, and assisting
with lunchtime and after school enrichment
activities. Moreover, one volunteer has
been assigned to take the lead role in
developing a first-year bullying prevention
program for a citywide K-8 program. The
volunteer is expected to work closely
with the Bullying Prevention Coordinating
Committee, write class meeting curriculum,
leading class meetings, conducting school-
wide events, as well as training playground
“student conflict managers” and parent
volunteers. Concise job descriptions for
each of the volunteer Seattle positions
can be found at http://www.fremontpublic.
org/publications/jsacshorlist05.pdf.

In addition to the ongoing comprehensive
program, a variety of specific school
intervention plans have been developed
to reduce the incidence of bullying. Some
of the more common approaches include:

e Establishing a no tolerance
policy for bullying*

e Creating and enforcing rules
of respectful and responsible
behavior

e Educating students about the
issue

e Encouraging of reporting

e Training of educational staff

¢ Involving parents and the
community

The use of peer mentors is a
program that goes beyond the simple
reporting of incidents. Students
who are perceived to hold high
social status within the particular
school are sought out to receive
training as “safe school ambassadors”
because of the influence that they
wield. They are trained how to
intervene when witnessing bullying
and receive consistent supervision in
their volunteer roles (Levin-Epstein,
2003b; OMNI Research and Training,
Inc., 2004). This type of activity
can be especially helpful because
bullying typically does not occur
during the presence of a teacher’s
observant eye. However, any such
program needs to be carefully
designed and implemented so it is not
perceived as a program composed
of tattle tales and peer spies.

Furthermore, students need to
see respectful behavior, student to
student, student to teacher, as well as
teacher to student. The “safe school
ambassadors” may provide useful
peer role models. But the teachers
and other school personnel need to
be vigilant as role models as well. Itis
unfortunate that teachers sometimes
resortto bullying students, themselves.
While most teachers probably do not
fit into this category, the few that do
can create much harm. In fact, the
term “poppy head syndrome” has
been used to describe how some
“less-than-gifted-teachers” sometimes
bully a gifted child. The term alludes
to a beautiful flower that is cut down
to be like the rest (UK National
Workplace Bullying Advice Line, 2005).

A review of bullying prevention
programs and feedback from
educators in the field has been
digested into various strategies that
represent "best practices" in bullying
prevention and intervention (Limber,
2004). For example, programs should
focus on the social environment
of the school. In order to reduce

Continued on page 5
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ProressioNAL PROFILE: CuRTIS BLAKELY

By Spencer Oswald

Since taking his first criminal
justice course, Curtis has remained
interested in the unique manner
by which the American prison
system operates. This interest
has been the motivating force
behind acquiring undergraduate
and graduate degrees from the
University of Nebraska at Omaha,
the University of Central Missouri
and Southern lllinois University.
Curtis has also held positions
with the Union Pacific Railroad
Police Department, the Missouri
Board of Probation and Parole,
the New Mexico Corrections
Department and with Eastern
Kentucky University’s Regional
Community Policing Institute.

Not one to sit idle, Curtis has
also written two books. The
first entitled America’s Prisons:
The Movement Toward Profit
and Privatization deals with
the growing trend of privatizing
correctional services. The
second, Prisons, Penology and
Penal Reform: An Introduction
to Institutional Specialization
deals with the potential benefits
of creating and operating
specialty prisons that deal with
specific types of offenders.

Current Position: Assistant Professor, University of South Alabama -
Department of Political Science and Criminal Justice

Birthplace: St. Joseph, Missouri

Current Residence: 3617 York Rd., Mobile, AL. 36605

Education: Ph.D. (Soc), Southern lllinois University, 2003; Ed.S.(Crim Just/
Educ), University of Central Missouri, 1994; and M.S. (Crim Just) and B.S.
(Crim Just) University of Nebraska 1991 and 1989

First Job: Union Pacific Railroad Police (1993) followed shortly by Probation
and Parole Officer (1994 - State of Missouri)

then act accordingly.

If I could have done anything else for a living.... | would have chosen to

have been a grade school teacher.

Best Advice Received: Slow and steady wins the race; Think things through

'Your Motivation: My wife and four kids- they keep me moving forward and
provide inspiration when | need it - | do what | do for them

Curtis continues to serve ACJS.
Most recently he sat on several
awards committees and chaired
the William L. Simon/Anderson
Publishing Award Committee
for Outstanding Student Paper
(Annual Meeting, 2007). Similarly,
he served as a Section Chair
(Offender Behavior) for the
2006 Meeting. Curtis has been
honored for his teaching and
service activities by Chi Omega
Sorority and was recognized
as a “Top Prof” by the Gold
Key Chapter of MortarBoard.

Curtis was born in St. Joseph,
Missouri and is an Assistant
Professor in the Department of
Political Science and Criminal
Justice at the University of South
Alabama (USA). At USA his
courses are consistently over
capacity because of his positive
interaction with students and his
willingness to help them in and out
of the classroom. When asked
about his best career advice he
states, “don’t be afraid to take on
new challenges — even when they
appear daunting.” Curtis enjoys

serving as a mentor for current
and former students. Many of
his students have successfully
secured employment with local,
state and federal agencies and
are pursuing advanced degrees.
Curtis has been married 16
years and has 4 children (yes,
| said four)! In his free time, he
enjoys the family’s two horses.
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bullying, it is important to change the
social climate of the school and the
social norms with regards to bullying.
This requires the efforts of everyone
in the school environment—teachers,
administrators, counselors, school
nurses, the students, parents, and other
non-teaching staff (such as bus drivers,
custodians, cafeteria workers, and/or
school librarians). All school staff should
learn effective strategies to intervene
to stop bullying. Staff members should
be designated to hold sensitive follow-
up meetings with students who are
bullied and (separately) with students
who bully. Staff members should
involve parents whenever possible.

It is necessary to obtain staff and
parent buy-in and support for bullying
prevention. Bullying prevention should
not be the sole responsibility of any
single individual at a school. However,
bullying prevention efforts should still
begin even if immediate buy-in from
all isn't achievable. Usually, more
and more supporters will join the effort
once they see what it's accomplishing.

In general, a successful bullying
program is built around a multi-system
approach that sends a clear and
consistent message that bullies are not
in charge and that all children will be
safe (Bully free, 1996). Relationships
among the bullies, the bullied, and the
bystanders are complicated and may vary
considerably across situations. This fact
underlines the importance of developing
broad-based school-wide interventions.

Unfortunately, bullying does not begin
and end at the schoolhouse doors.
Therefore, involvement of organizations
external to the school is crucial. The
recognition of the community’s role in
bullying prevention is highlighted by
the community intervention suggestions
provided on the Health Resources
and Services Administration’s (HRSA)
National Bullying Prevention Campaign
website (http://stopbullyingnow.hrsa.
gov/HHS PSA/pdfs/SBN_Tip_25.pdf).
In fact, a visit to the site can provide
the interested person with the material
necessary to implement a multi-media
anti-bullying campaign, including
radio, television, and newspaper
public service announcements as

well as brochures, and fact sheets.
Types of Internships

For better or worse, the field of
academia is filled with a variety of
different terminology when it comes
to the provision of real world work
experiences for students. A basic
internship is a work-related learning
experience for individuals who wish to
develop practical, hands on experience in
a certain occupational field. While most
internships are temporary assignments,
lasting for only a few weeks or months,
some may last a lot longer. The majority
of internships last approximately three
months. Generally, an internship helps
students gain valuable experience
to increase their marketability after
graduation. The experience is expected
to help them narrow down their career
choices. Students usually earn a
minimum of three college credits for part-
time internship work or may be eligible
for up to 12 credits for the completion
of a full-time semester internship. The
granting of college credits is typically
contingent to having a faculty member
who will be responsible for supervising
the completion of an academic project
that is related to the internship focus.
This project is in addition to the regular
internship requirements. In order to
facilitate the placement of interns, many
colleges maintain the services of at least
one full-time career advisor to assist
students with their internship applications
(iSeek Solutions, 2007; Benes, 2007).

One type of internship experience
that does not take place over one
or more semesters is known as an
“externship.” Generally, externships
are not for credit and exist to provide
students opportunities to explore fields
of potential interest for a brief period
(iSeek Solutions, 2007; Benes, 2007).
Thus, it might be useful for criminal
justice advisors to establish a “School
Resource Extern Program.” In such a
program a student volunteer engages
in a brief “job shadowing” experience.
This type of experience might appeal
to freshmen and sophomores. For
example, students would spend one
week during school recess breaks
(e.g., in March or late December)
observing and working with school

resource officers and/or current school
resource interns. These types of
programs offer the chance to investigate
the nature of a career opportunity
without risk and without a semester-
long commitment. Of course, this can
benefit some students by enabling
them to get their “feet in the door”
for such an internship at a later date.

On the other hand, some internships
may involve full-time work as well as a
salary and other benefits. These types
of internships are often categorized
as “cooperative education,” since
they involve a three-way partnership
between a college, an employer and
a student. Furthermore, students
can get college credit for this type
of real-world work experience.

Still another internship format is known
as the practicum experience. Practicums
are used when students apply their
academic experience to a real-world
project. For the most part, students
work in teams or individually with an
employer and academic supervisor.
“This short-term experience allows a
student to demonstrate their knowledge
and ability through performance-based
measures. It also gives the student
the opportunity to take advantage
of state-of-the-art technology and
resources which businesses and
industries use to remain competitive,
but are too expensive for schools to
purchase” (iSeek Solutions, 2007).

The common term “apprenticeship”
is most often applied when students
are assigned to an agency or employer
for the specific purpose of learning a
skilled trade to get practical experience
and in-school training at the same time.
Sometimes internships may be referred
to as “doing fieldwork” or “service
learning.” Service learning takes place
when students work in an organized
service within a community in order
to fulfill specific course requirements
(iSeek Solutions, 2007). Such interns
might work at a school, university or
community service program. On the
other hand, the term “fieldwork” is
often associated with the fulfillment of
specific programmatic requirements
such as the need for students in the
sciences to develop skills observing,
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recording and interpreting data. It is
also commonly used to refer to applied
work requirements in the fields of
social work, counseling, and teaching.

Another type of internship is the
fellowship which does not coincide with
formal undergraduate degree work, but
rather is undertaken after obtaining a
graduate degree or as part of a program
of graduate education (on the doctoral
or post-doctoral level). Most fellowships
are restricted to recent graduates (within
five years of graduation). The primary
goal of such a program is to provide
advanced professional training and/or
opportunities for early-career entry.
Fellowship positions are usually for one
year and may sometimes be renewed or
extended for up to one additional year on
a case-by-case basis. Fellows usually
receive financial compensation and even
some fringe benefits. Fellowships are
typically highly selective and applicants
must be U.S. citizens or hold a visa
permitting permanent residence in the
U.S. (e.g., see: http:/lwww.gf.org/fellow.
html; http://www.wilsoncenter.org/index.
cfm?fuseaction=fellowships.welcome).

Grants may be written involving any
of the foregoing types of internships
and some opportunities exist for federal
funding, such as through AmeriCorps.
The Seattle area “JustServe AmeriCorps”
project involves a partnership for the
2005-2006 program years between
the Freemont Public Association,
the Seattle Police Department
and the Corporation for National
and Community Service (CNCS).

Role of School Resource Officers
(SROs)

SROs are police officers who work
in schools. Their specific duties may
vary somewhat from location to location
(McDaniel, 2001). Research suggests
that the first SRO program was launched
in Flint, Michigan during the late 1950s.
The goal of this initial program was to
improve youth/police relations by placing
SROs in schools on a full-time basis.
The role of these pioneers included
both teacher and counselor. The
program was considered a tremendous
success and led the way to a limited
establishment of similar programs around
the nation (Sherling, 1998). SROs made

a particular presence in Florida and it is
thought that in the 1960s a Miami police
chief actually coined the term “school
resource officer” (McDaniel, 2001).

During the last decade there has
been a phenomenal increase in the
use of regular police officers in schools.
Many are serving as school resource
officers who were recruited because of
salary and training grants administered
by the U.S. Department of Justice’s
Office of Community Oriented Policing
Services (COPS) beginning in the 1990s
(Griffin, 2000; Morrison, 2003; see
http://www.cops.usdoj.gov/). By 1998,
there were 40 states represented at the
National Association of School Resource
Officers’ annual conference (McDaniel,
2001). It is estimated that there are
currently over 15,000 SROs employed
throughout the country (Morrison, 2003).

School resource officers are actively
engaged in three important roles: law
enforcement, counseling, and teaching.
However, many of these officers are
overworked and could greatly use
the services of competent college
student interns for help in developing
and implementing a school bullying
prevention program. Interns can provide
useful support for the “whole school
approach” that requires the involvement
of all school personnel (Coy, 2001;
Rigby & Bagshaw, 2003). Working with
school resource officers, the interns are
in a unique position to help spearhead
a school intervention program.

Roles and Responsibilities of
Student Interns

One of the most compelling aspects
of utilizing criminal justice students
for bullying prevention is the fact that
many of these students will be in an
age group that is much closer to the
school population than any other school
personnel. Therefore, they may be
better able to relate to and understand
the problems of both the bullied and
the bully. On the other hand, they
will need to be carefully trained and
supervised so that they stay within the
proper bounds of their assignments.
In this regard, it would seem highly
important for criminal justice instructors
contemplating the establishment of
such a program to enlist the services

of those colleagues who specialize in
human relationship education (e.g.,
psychologists, social workers, etc.).
Their assistance would be of great value
in setting-up an appropriate internship
training and orientation program.

The primary responsibilities of student
interns will be to serve as role models
and mentors for students as well as
resource persons for school personnel.
In particular, they may be called upon to:
1) help with the organization of a Bullying
Prevention Coordinating Committee; 2)
advocate for youth victims of violence;
3) help coordinate after-school events
and academic support programs; 4)
provide support for students with special
needs and coaching support for school
teams and/or clubs (e.g., Model U.N.,
etc.); and 5) perform additional duties
as may be deemed practical by their
supervising school resource officer.

Benefits of a School-Based
Internship

An internship can provide an important
competitive edge in the occupational
marketplace. The opportunity to gain
work experience is the most beneficial
advantage that can be acquired by
completing an internship. Both traditional
and non-traditional college students can
benefit and having work experience on a
resume may result in more job offers as
compared to individuals who lack such
experience. For adult career changers,
an internship is often a method to
bridge past career history to a new
career objective, often without having to
complete lengthy additional schooling.

In particular, internships can help
students: 1) learn about a career field
from the inside 2) decide if this is the
right career 3) gain new skills and add to
their knowledge base 4) gain confidence
in their own abilities 5) apply some of
the ideas learned in school 6) practice
their communication and teamwork
skills 7) meet new people and practice
networking skills 8) demonstrate their
initiative and their sense of responsibility
9) bridge the gap between school and
the professional world 10) obtain a
valuable addition to their resumes 11)
enhance their applications for graduate

Continued on page 8
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RTF, TXT, or ASCII

Citation Style: APA 5th Edition

Book Review Guidelines

Book reviews should provide
a detailed description of the
book to help the readership
determine how useful it will be
for teaching particular courses.
Please identify how the book
Is applicable to criminal justice,
criminology, sociology and other
related curriculums. Also identify
the course and level of students
for which the book will be most
useful. Submission of a review
to ACJS Today implies that the
review has not been published
elsewhere nor is it currently
under submission to another
publication.

Minimum length: 700 words
Maximum length: 1200 words
Photos: jpeg or gif

Text format: Microsoft Word,
RTF, TXT, or ASCII

Citation Style: APA 5th Edition

For more information go to
http://www.acjs.org/pubs/167_
669 2918.cfm.

Postmaster: Please send all
address changes to: ACJS
Today, c/o Cathy Barth, P.O.
Box 960, Greenbelt, Maryland
20768-0960.

Membership: For information
concerning ACJS membership
and advertising materials,
contact Cathy Barth, P.O. Box
960, Greenbelt, Maryland
20768-0960, manager@ac;js.
org or visit our website at http://

WWW.acjs.org.
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school 12) stimulate new interest in
their own academic course work 13)
investigate organizational cultures 14)
obtain a mentor who can help them
learn on the job and 15) receive a job
offer or a recommendation about the
next step(s) to take on a career path.

Generally internships help students
gain a richer understanding of the
relationship between theory and
practical application. Students have
the opportunity to develop good
professional work habits and to become
acquainted with people employed
in professional occupations. The
relationships may grow into a network
of contacts for future career pursuits.
An internship should also enhance the
self-confidence of interns as they learn
self-reliance and independence and
develop skills necessary to interact
with more diverse populations. At
the very least, they can provide a
meaningful experience to discuss during
job and graduate school interviews.

The individual police officers assigned
to the schools may also benefit. It
takes time to nurture relationships with
people and to recruit interns and other
types of volunteers, but these resources
can become an integral part of the
organizational structure necessary for
an effective anti-bullying program. They
give police officers the opportunity to
engage in activities that they might
otherwise not be able to do and provide
a sense of empowerment to participating
citizens. In line with the concept of
an all-school anti-bullying program,
SROs can design and adapt volunteer
opportunities for all age and ability levels,
including children as well as adults.
Moreover, the proliferation of criminal
justice degree programs provides
SROs with unparalleled opportunities to
recruit college and university students
to help implement their initiatives.

For agencies, criminal justice student
interns can provide the labor and skill
needed to complete special projects
that would otherwise not be finished
or undertaken. Moreover, schools and
police agencies involved in training
interns may find that their own employees
experience professional growth as a
result of their necessary supervisory
les 1o turn _sich gﬁgﬂs_m_help

establish a pool of potential employees
who have demonstrated their abilities.
Additionally, these agencies may benefit
from an introduction of fresh, new
ideas. At the same time, they have an
opportunity to send goodwillambassadors
back to the campus community.

The University benefits by the
enrichment to its educational program
that results from a strong internship
program. In particular, criminal justice
schools and departments have the
opportunity to reinforce positive
relationships within the community
and hopefully, gain community support
for University programs. Moreover,
faculty and campus administrators
will receive student feedback which
can effect curriculum change.

Qualifications for Internship

While conditions and circumstances
will vary from location to location, it is
highly recommended that the following
minimum qualifications be established for
school-based criminal justice internships:

e Demonstrated experience
in community service or
volunteer work

e Completion of state mandated
background check for school
personnel

e Some experience in project
development

e Strong organizational skills

e  Superior written and oral
communication skills

¢ Proficient with Microsoft Office
software

e Have own transportation or
access to transportation

e 2.5 GPA or higher and
completion of 30 credits by the
end of the semester prior to
intern semester

¢ Commitment to devote
the equivalent of at least
16 weeks to internship
(approximately 25 hours each
week)

College internship advisors will need to
work closely with local police agencies
regarding the initiation and placement
of students with SROs for the express
purpose of reducing school bullying. A
good place to start is for both police and
college administrators to review the 36
slide PowerPoint Presentation “Bullying
Among Children and Youth” available at
http://www.stopbullyingnow.hrsa.gov.

Summary and Conclusions

There should be no “end date” for
bullying prevention activities. Bullying
prevention should be continued over time
and woven into the fabric of the school
environment. School resource officers
(SROs) can provide the leadership
for school bullying prevention. They
can and should avail themselves of
partnerships with a variety of community
groups. Moreover, school officials (e.g.,
principals), college internship advisors
and school resource officers need to
understand each other’s role. It is
appropriate to enter into an agreement
that describes in detail the areas of
responsibilities and the expectations
of the school and the local police. If
such a document is prepared between
the superintendent and police chief or
sheriff, it should also be agreed upon
by the school’'s administrator, college
internship representative, and the
SRO. In particular, such an agreement
or “memorandum of understanding”
should specify the responsibilities
of criminal justice student interns.

There is growing a consensus that
bullying involves: 1) aggressive behavior
or intentional wrongdoing by one person
or a group 2) that it is carried out
repeatedly and over time and 3) thatitis
directed toward someone less powerful
(Fox et al, 2003). Estimates indicate that
3 out 10 children are bullies, victims of
bullies, or both and that the number of
bullying victims is rising (Fox et al, 2003).
On the other hand, much can be done
to reduce bullying behavior. A bullying
prevention college internship program is
affordable for many school districts and
in the long run will likely save money.
All that is needed is for police, schools,
and college personnel to act. Every
school in America needs to harness all
available resources to prevent bullying.
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Notes

A zero tolerance policy is not recom-
mended because it creates an atmo-
sphere where the reporting of bullying
can be greatly inhibited. In addition, it
is also inadvisable to utilize peer me-
diation for the resolution of a bullying
complaint. The very nature of bullying
involves an imbalance of power and
peer mediation presumes that both par-
ties share an equal power relationship.
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IMAGES OF COLOR
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IMAGES OF CRIME
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Mann, C. R., Zatz, M. S., &
Rodriguez, N. (2007). Images of
Color, Images of Crime: Readings,
3 ed. Oxford University Press.

By Christina M. Barnes

“Hatemonger”, “savage”, “spick”,
“chink”, “nigger” and “bigot”- In the
newest edition of Images of Color,
Images of Crime the authors do
not hesitate in exposing the harsh
realities and consequences of racial
and ethnic discrimination, oppression,
exploitation and marginalization. The
book includes the collective effort of
over 20 diverse contributors, which
allows for a multitude of perspectives
blending personal experiences,
theory, research and practice.

In addition to an introduction and
conclusion chapter, the book is divided
into four distinct parts. Part |, Images
of Color, provides chapters on the
personal experiences of the contributors
as a racial or ethnic minority. Part Il,
Stereotyping by the Media, focuses
on the social construction of offender
and victim stereotypes by mass media,
cinema, and televisions shows. Part lIl,
Stereotyping by Politicians, concentrates
on the effects of racial/ethnic stereotypes
on legislation, as well as, concentration
on sensationalized events involving
minorities that further fuel racial and
ethnic fears. Finally, Part 1V, Images
of Crime and Punishment, covers
the effects of racial/ethnic images on
the administration of justice by those
involved in the criminal justice system.
Specific issues among groups, such
as cultural and language barriers, drug
problems, significant incarceration
rates, immigration laws, and unique
victimizations throughout history are

also discussed. Each part includes
five chapters, one for each race and
ethnicity that the book concentrates upon
(American Indians, African Americans,
Latinos and Latinas, Asian Americans
and Euro-Americans). At the end of each
chapter, discussion questions, notes
and a bibliography are made available.

Images of Color is unique compared
to other texts on the topic. Specifically,
it is more comprehensive by including
a variety of racial and ethnic categories
viewed through multiple lenses. The
theme of the book provides linkages
between color and crime made by media
and politicians, which then trickle down
to individuals, society and its institutions.
It discusses how various types of
racism (i.e., personal, ideological and
institutional) lead to a number of
disparities, such as economic status,
arrest and conviction rates, incarceration
rates and unemployment rates. The
editors also discuss responses to the
power of images by citizens, media,
the three branches of government and
the criminal justice system. Further,
they highlight the ‘intersectionality’
of racism with the roles of gender,
sexual orientation, class, religion,
region and ethnicity, as evidenced in
the contributions of the various authors.

The concluding chapters address
policy, recommendations and thoughts
concerning the future of racism.
The editors bring forth a cautious
optimism that institutional racism will
be improved beyond the millennium.
They specifically recommend that major,
comprehensive reforms are needed
for America’s education system. They
offer possible short-term solutions for
juvenile justice, criminal justice, and
media, as well as, possible long-term
solutions involving the inter-related
social institutions of education, housing,
health, family, religion, economics and
political systems. The editors believe
that the long term goals are worth
pursuing so future generations will not
be lost to the cycle of poverty, systemic
racism, poor health care and education.

Certain portions of the text will

need to be read with a critical eye
as the perspectives set forth are not
necessarily the “truth”, but rather the
unique experiences of the chapter
authors. Also, the chapters all include
discussions on discrimination against
and among their particular racial/ethnic
group; however, little to none discuss
their groups’ discrimination towards
other groups. While most of the chapters
strike a healthy balance between
personal experiences and empirical
research/data, there are some that are
unbalanced. Then again, this approach
is not necessarily a flaw but rather
something to be taken into consideration.
Also, the book does not significantly
reflect experiences of discrimination
towards and among whites. It mentions
very briefly the discrimination that
occurred toward the early 20" century
immigrants, such as the Italians and Irish;
however, it would have been interesting
to provide a chapter on an authors’
experience with ethnic discrimination
as a supposed majority member. Finally,
future editions may wish to include
a chapter on discrimination towards
those of Middle Eastern descent.

Overall the book is appropriate for both
undergraduate and graduate classroom
environments. It is useful for any critical
thinking course, courses focusing on
minority issues, as well as, various
criminal justice/criminology courses.
With its unique approach including a
blending of personal experiences, theory
and practice, it is a good supplemental
reading for many types of courses. It
is set up in a manner that allows for
flexibility in how a reader can choose to
read through the book. For instance, she
can read it straight through or decide to
read chapters race by race. The book
will challenge and confirm readers’
belief systems and can encourage a
number of readers to explore issues
in more depth than they would if they
had not read the book. In sum, it
appears that the book is intended to
raise more questions than it answers,
which should ‘plant the seed’ for many
meaningful discussions in the classroom.
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Continued from Page 2

Section Chairs

Community College - Jack Gasper
Corrections - Angela West

Critical Criminology - Bruce Arrigo
Information and Public Policy - Colleen
Clarke

International - John Winterdyk
Juvenile Justice - Jeff Rush

Minorities and Women - Lorenzo Boyd
Police - James Golden

Security and Crime Prevention - Martin
Greenberg

* Due to the large number of members who
are serving, | apologize for any omissions
and/or misspelling of names.

** Per the ACJS Constitution and Policies,
only current members in good standing may
serve on the Executive Board, committees,
editorial boards, and as section officers.

CALL FOR ARTICLES

New Researcher Highlights:
If you are an new researcher

or know a new.researcher
tell them to submit their
writing.

PhD Forum: Share the
results of your dissertation

by submitting your abstract.

Reader Questions: Have
questions? Ask.the experts!

Upcoming ACJS
Annual Meetings

March 11-15, 2008
Hilton Cincinnati Netherlands
Plaza and Hyatt Regency
Cincinnati, Ohio

oy -

TR e

March 10-14, 2009
Marriott Copley Place
Boston, Massachusetts

February 23-27, 2010
Town & Country Resort &
Convention Center
San Diego, California

March 1-5, 2011
Sheraton Centre Toronto
Hotel
Toronto, Canada

March 12-17, 2012
New York Marriott Marquis
New York, New York

March 19-23, 2013
Adam’s Mark Dallas
Dallas, Texas
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ACJS News

On the Web

ACJS Employment Bulletin

If you have visited the ACJS Em-
ployment Bulletin recently, you will
notice that employment ads are now
posted in order of posting date, with
the most recent postings at the top
of the page. Also, we have included
information on how to search the list-
ings based on your specific criteria.

We post every Tuesday and Thursday, so
be sure to check back often for the most
recent job openings. If you wish to post
an ad, all information on format, proce-
dure, and rates can be found at: http://
www.acjs.org/pubs/167_670 2919.cfm

NEW! Recently Added International

and Assessment Pages to the ACJS
Website

The International Page includes di-
rect links to international organiza-
tions, journals, and upcoming confer-
ences. The Assessment Page pro-
vides information on the ACJS Ad-Hoc
Committee on Assessment. Both of
these pages will be updated and ex-
panded in the months to come. I'm
sure these new additions will become
valuable resources for all members.

Looking For Something? Try The
Site Map!

If you have any difficulty locating in-
formation on the ACJS Website, click
the link to the Site Map ( http://www.
acjs.org/pubs/167_2077_13529.cfm ),
which will show you a listing of all ACJS
Website Pages and what is contained
on each one. Just click the blue links,
and you will be directed to the page
with the information you’re looking for!

Annual Meeting Information

The 45 " ACJS Annual Meeting will be
held in Cincinnati , Ohio , March 11-15,
2008. The ACJS website, www.acjs.
org , has all the information on abstract
submissions, exhibitor and program
advertising, and hotel reservations.

Just click on the link under “Hot Top-
ics” or on the “Annual Meeting” link on
the left side of the ACJS homepage.

Minorities and Women: Resurgence
in the academy

In keeping with the vision of our
section founders and our contempo-
rary goal of inclusion, the Minorities
and Women Section of ACJS has
taken on the mantle of mentoring
young scholars, students and under
represented minorities in the academy.

At the 2007 annual meeting in Seattle,
the section recognized and honored two
scholars for their contributions to the
section, to the academy and to the dis-
cipline. The Minorities and Women Sec-
tion Coramae Richey Mann Leadership
Award was presented to Dr. Helen Taylor
Greene (Texas Southern University) and
the Becky Tatum Excellence Award was
presented to Dr. Roslyn Muraskin; (C.W.
Post Campus-Long Island University).

With a special thanks to the ACJS
Affirmative Action committee, the Minori-
ties & Women Section is again proud to
announce that we are accepting applica-
tions for the Esther Madriz Student Trav-
el Awards. These two student awards
are designed to encourage the participa-
tion of undergraduate and master’s level
minority and women students in ACJS
and will permit students to attend and
make a presentation at the 2008 ACJS
Annual Meeting in Cincinnati, Ohio.
For more information and submission
information, please visit the “announce-
ments” page of the sections’ website:
http://mws-acjs.orgs.unt.edu/Announce-
ments.htm. The 2007 Esther Madriz
Student Travel Awards winners were:
Deeanna M. Botton (Old Dominion)
and Darron Mason (George Mason U.).

On behalf of the Minorities and Women
Section of ACJS we look forward to
seeing you in Cincinnati in March 2008.

Lorenzo M. Boyd, Ph.D.

Fayetteville State University

Chair: Minorities and Women Section
Academy of Criminal Justice Section

Awards

Deadline for nominations for the
ACJS Academy Awards is extended
to October 15, 2007. Go to the web-
site for more information http://www.

acjs.org/pubs/167_770_3512.cfm.

The Gerhard O.W. Mueller Interna-
tional Award

The Awards Committee of the Inter-
national Section is soliciting nominees
for the 2008 Gerhard O.W. Mueller
Award. This award is given annually to
an individual who has made significant
contributions to international/com-
parative criminal justice. The award
includes a cash prize of $1000 to help
defray the recipient’s travel costs to
the ACJS Annual Meeting. The award
recipient addresses the International
Section when the award is presented.

The deadline for nominations is
December 1, 2007. Please send a
letter of nomination detailing the out-
standing contributions of the nominee
along with a current copy of his/her
resume to: Alida V. Merlo, Indiana
University of Pennsylvania, Depart-
ment of Criminology, 441 North Walk,
Indiana, PA 15705-1075 or e-mail the
relevant documents to amerlo@iup.edu.
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Crime and Justice Summer Re-
search Institute:

Broadening Perspectives &
Participation

July 7 — 25, 2008

The Ohio State University

Faculty pursuing tenure and career
success in research intensive institutions,
academics transitioning from teaching
to research institutions, and faculty
members carrying out research in
teaching contexts will be interested
in this Summer Research Institute.
Organized by Lauren J. Krivo and Ruth
D. Peterson and funded by the National
Science Foundation and Ohio State
University, the institute is designed to
promote successful research projects
and careers among faculty from
underrepresented groups working in
areas of crime and criminal justice.
During the institute, each participant
will complete an ongoing project (either
a research paper or grant proposal)
in preparation for journal submission
or agency funding review. In addition,
participants will gain information that will
serve as a tool-kit tailored to successful
navigation of the academic setting.

The Summer Research Institute will
provide participants with:

e Resources for completing their
research projects;

e Senior faculty mentors in their
areas of study;

*  Opportunities to network with
junior and senior scholars;

e Workshops addressing
topics related to publishing,
professionalization, and career
planning;

» Travel expenses to Ohio,
housing in a trendy Columbus
neighborhood, and living
expenses.

The institute will culminate in
a research symposium where
participants present their completed
research before a scholarly audience.

Completed applications must be
postmarked by February 8, 2008.
To download the application form,
please see our web site (http://
cjrc.osu.edu/summerinstitute).

Eligibility: All applicants must hold
regular tenure-track positions in U.S.
institutions and demonstrate how their
participation broadens participation of
underrepresented groups in crime and
justice research. Graduate students
without tenure track appointments
are ineligible for this program.

Please direct all inquiries to:
cjrcinstitute@osu.edu.

CALL FOR PAPER

International Journal of Social Inquiry

Uludag University Social Sciences
Institute in collaboration with RMIT
University and James Cook University
is proud to announce the inaugural
issue of the International Journal
of Social Inquiry and is seeking
contributions focused on criminology
and criminal justice for its first edition.

This series has identified a number
of themes that it will be publishing in
future issues. These are globalization,
gender, work ethics and values.

While each edition of the Journal will
have a particular emphasis, each
edition will also include other social
science based papers outside of the
identified theme and contributions
across any aspect of social
science will be always welcomed.

This peer-reviewed Journal will
specialize in the publication and
dissemination of high-quality papers that

contributetosocial science fromaroundthe
world. The editors welcome papers from
all perspectives and from all countries.

For further information regarding
publishing in this Journal
please refer to:
http://ijsi.uludag.edu.tr

ijsi@uludag.edu.tr

The thematic editors of the first issue
are:

Aytac, Serpil (Uludag
University)saytac@uludag.edu.tr
Bondy, Julian (RMIT University) julian.
bondy@rmit.edu.au

Dawes, Glen, JCU, glenn.dawes@)jcu.
edu.au

Sokullu, Fusun (Istanbul University),
sokullu@istanbul.edu.tr

PRESS RELEASE

Justice Studies Association Presents
Awards at Annual Conference

Members of the Justice Studies
Association presented awards to six
scholar/social activists at its ninth annual
conference in June at Salve Regina
University in Newport, Rhode Island.

Peace activist, Marv Davidov, an
energetic part of the Freedom Rider
Movement in Mississippi in 1961 and
later founder of the peace activist
Honeywell Project in Minnesota, was
presented with the 2007 Noam Chomsky
Award. At the convivial Chomsky
Award dinner Davidov described to
those in attendance his involvement
in the Freedom Rider Movement and
encouraged young and old alike to
dedicate at least a part of their lives to
peaceful social activism.

The late Philip Berrigan called Davidov
“a firm advocate for non-violent civil
disobedience” and Noam Chomsky
remarked how Davidov “has committed
himself with a kind of dedication that has
rarely been matched to reversing the
drift toward global destruction, and his
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work has been extremely effective.”

The annual JSA Social Activist Award
was presented to three members of the
Catholic Worker movement: Alexandra
Pinschmidt and Judith Laris of Haley
House in Boston and Fred Boehrer of
Emmaus House, the Albany, New York
Catholic Worker community.

The community of live-in and external
volunteers at Haley House is involved in
running a soup kitchen and bakery café
as well as producing an alternative arts
and media magazine called WHATS UP.
Fred Boehrer with his wife Diana Conroy
and three children, in addition to offering
a place for homeless families to live in
community, are engaged in social activ-
ism and nonviolent conflict resolution in
the Albany area. The Emmaus House
community was a catalyst in moving
the Albany Roman Catholic Diocese
to adopt a restorative justice format in
its response to the needs of victims of
clergy sexual abuse.

Justice Studies Association president
Susan Krumholz remarked how the
inspiring work of all three Catholic Work-
ers with the poor and homeless fitted
well with the theme of the 2007 confer-
ence “The Poor in the Lap of Luxury:
Responding to Inequalities.”

The members of JSA also presented
an award for the first time at this year’s
conference, the Sullivan/Tifft Vanguard
Award. In January the executive board
of the association established this award
as a way to recognize the inspiring
service of individuals in furthering the
work of the association in a significant
way. Not surprising to some but certainly
to the recipients of the award, the first
such award was presented to Dennis
Sullivan and Larry Tifft, two of the co-
founders of JSA. The award will be given
periodically.

The Justice Studies Association was
established in 1999 as a venue for
progressive scholars, activists, and
practitioners of nonviolent, restorative
forms of justice to come together an-

nually to share information about their
current work in the context of a convivial,
caring, conference community. Those
interested in attending next year’s con-
ference, seeking more information about
the association, or becoming a member
can look at the association website
(www.justicestudies.org) or contact
association president Susan Krumholz
skrumholz@umassd.edu.

Advertising
with ACJS
Today Is as easy
as clicking a
button.

Advertising
Costs

Full Page
$225.00

Display Ad
$450.00

manager@acjs.org







